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SECTION -1
HrE —1

Note : This section contains five {3} questions based on the following
paragraph. Each question should be answered in about thirty (30
words and each carries five {5) marks.

(5x5=25 m
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Dravid € McOelland has contributed to the understagding of motivation

*
by identifying three types of basic motivating needs. iigd them as the
need for power, need for affiliation and need for a@ent. Cornsiderable

research has been done on methods of testin %ﬁ respect to these three

types of needs, and McClelland and his CM§es have done substantial research

especially on the need for achieve:
All three drives - pow: n and achievement - are of particular

relevance to managementine

enterprise work w
MeClelland researchers have found that people with a high need

for powe a ®eat concern for exercising influence and control. Such

st be recognised to make an organised

erally are seeking positions of leaderships; they are frequently good

jorialists, though often argumentative; they are forceful, outspoken,

dheaded, and dermanding: and they enjoy taching and public speaking.
People with a high need for affillation usually derive pleasure from being
loved and tend to avoid the pain of being rejected by a social group. Asindividuals,
they are likely to be concerned with maintaining pleasant sodal relationships, to

enjoy a sense of intirmacy and urderstanding, to be ready to console and help
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others in trouble, and to enjoy friendly interaction with others.
People with a high need for achievernent have an intense desire for success
and an equally intense fear of faflure. They want to be challenged, and they set
moderately difficult {butnot impossible) goals for themselves. They take a realistic
approach to risk, they are not likely to be gamblers but rather, prefer to analy.
and assess problern, assume personal resporsibility for getting a job doggess

®

like to work long hours, do not worry underly about failure if it doRg oclr, and

like specific and prompt feedback on how they are doing. They tend ¢

tend to like to run their own shows. ¢
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1. What is the current relevanac
motivation ?

e & vy afwiieg

c(Wpllarnd’s contribution to the understanding of

ot B H Ty e Sram wna By
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2.  Critically examnine the contribution of McClelland to the concept of motivation.

Harpiiy wt mbatrey Y Fwers B e wF RENHmE S wray

3.  Determine the job suitability le who have high need for power.

whae @Y @y ampinwpe ek 1 R AR TRprn wiyy
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4. Why do some of the people avoid the pain of being rejected by a social group 7

e e Yewt v et @ g adier 8wl koo el o Y

5.
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SECTION - II
BUE 11
Note : This section contains fifteen (15) gquestions each to be answered in

about thirty {30} words. Each question carries five {3 marks.
(Fx15=75 marks)

#E i owlE o drm 015y v By ueiRe usy wy ww epnwr @t {30y wal g

b By uee we R (5 daE Q
5 &)

6.  What are the economics of ac f tation 7

ey 2 apiws T wigw e
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7.  What iz Business cycle and what are the different phases of Business cycdle 7

BT CWE SR E 7w s ¥ Yale wrw a7

8.  Explain Victor Vroom's Expectanc nd point out its limitations.

gy e O uoEyn TR w W Fap Wy wrpal wy fhe iy
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9, What is a Balanced score card ?

Hdn v wmg am Ry

10. What is skills inventory ?

o el am
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11. What is meant by technical analysis with reference to valuation of securities 7

whesiferdt & gey Prepae & et F wadhe fasewe B 2w wam By

12, Whatis trading on equity 7

I W RN a8 an R
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13. Is there any value creation in retailing onnet 7 If yes, Discuss.

=+

R ET CpRrEey woneE REET S v w ey gl g Ry whe o SRR wwl wie

14. When is famnily branding preferre

v iy ey sl wy o ey
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15. Explain the significance of ordering and carrying cost of inventories.

EA T ST EY AN IR T wY A ¥ HImd W vy Ty

16. What factors are considered while FPERT chart ?

o E e dY e awd ey R 5w g T W B
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17. Write down the properties of the Nornal curve.

s () & o Tt

18. What is the status of implermnentati O guidelines in India ?

swre F Tgwerepy dray & ol EIRIEE W R W R
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19. Discuss the measures taken by government for the promotion of small and tiny

enterprises in the wake of globalisation.

vegefteTe ¥ wpr f wrE gy w0 A ey wminh o wefe Yoy el vl wnd o wwd

20. What is corporate governance 7

Fererity UsEE Wy Y
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SECTION - III
HrE 111

Note : This section contains five (3 questions from each of the four different
electives. The candidate has to choose prly one elective and answer
all the five questions from it Each gquestion carries twelve (12} marks
and is to be answered in about two hundred £200) words.

(12x5=60

ez zi gy U v B Sy ey vlnonf 50w By St we O
WY Y a‘&*«t e T o e i e e 2 B ¢ 2000 w2

0 & 17 2E E
Elective - 1 @
frmm—1 0

21. What do you mean by out-sourcing of hurma es 7 Discuss the merits and
limitations of Group Interview. &i

e wenrtay s i am Y gy TR ETIast T W AT

22, DHscuss afew indicators thatar
Fewy Hiwe gy freyen wgen i

to appraise the performance of a sales manager.
R EE R EE W ey
23. Dismuss the compo wrnarn Resource Audit.

oy weeE iy e st wrETy

24, s of iIndustrial conflict 7 THsouss the provisions of the Borus Act

ustrial harmony.
¥ EVE WE BT ST BURy W ey v ¥ Tov g tae  wap w1t

t do you mean by Emnployee partidpation 7 THscuss the problems in managermnent
participation by employees.

Fedy wEn £ Ay e wgmd B owanm iy o gfes w whetine 8 s
wHEgaR a1 wat ity

OR / 3t
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21.

22,

23.

24,

25.

22,

Elective - II
ey — 11

“TPersonal selling is an art”. How such an art is strengthened In service marketing 7

e [T

"t B B W e B, vt w i o uy e Ve wen wgg w8 w o nwet B

Whatis digital marketing ? Surnrnarise its inplications in the context of ongoj
Revolution.

Tgtweey grpfde oo By Yorfeder i & vy sl o 2nv B e 8

What are the Sodo-economic gains of Advertising 7 L 2

Foymrne 3wt anfiiae v g B2

How are channel conflicts conwverted into bug

ety vnd B wyawy F awed f geeg

What is marketing intelligence
n marketing information sys

iz ifuseful in bringing in operational effidency

qepi s (fafieg W R
T A R

= e U § wy el wwenn o f few

OR / 3t

Elective - III

fararmr — 111

tis meant by accourting ratios 7 Distinguish between liquidity and leverage ratios.

=

e e (YA w we am B e aeT o Rrd aerwa o am men Y

DHscuss the concept of operating profit How is it different from ret profit 7

WEET { aETETy v ) dwern at et iy a9y we o & R R i
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23.

24,

25.

21.

22,

23.

25,

What is dividend growth model approach to the cost of equity 7 Discuss its rationale.

zhaagdt &} whye ot wvly gly ey andsn e B ¥ od @ wsh iy

DHaruss the basic financial derivatives.

appr afde et (atEiree) & wub €

What is the funds flow statement based on working capital concept 7 What Wrp
does itserve 7

FrAviey TAT {afEe ey wy Fwer w sy Chuw vl 2eds wigding, : TEP
gRa iy
OR / 3T9& @
Elective - IV 0
Explain India’s Foreign Trade poli
s o fary wpmm Ay ot en
India is ex rhgnes and Importing motor cycles from the U.S. Explain this kind

of bilatgral art.

e oy Feprber apt mny S el meel oy Mo el v B nm ary iy fensdy
15 T

Explain the problems faced by export-orierted units.

Fragidbeeplt wappd % W sl vl g Wy

What are the functions of WTO 7
fagwey g g & v vy Ey
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SECTION - IV
[WUE_IV

Note : This section consists of one essay type question of forty {40y marks to be

24,

answered In about orne thousand (1000} words on any of the following
topics.
{40x1=40 marks)

5 wWE d vE s {40 ) wy Braeperr wn ¥ fanm g oty
Ty 0 A W, SR YW {1000 R iy

easures of the public
the context of

Drscuss the practices of employee welfare and social securj

sector organisations in India and critically comment
globalisation.

stre v wtrE g wirsd & it i werm v By
AT af Hwdtarn & wud g = ow weflsaerw B '

& T gt T gt

? Why do most of the product

re full cormmercialisation of the new

e frwn aos i B R oy el

DHscuss the methods for ra wovestmert proposals. What are the methods cornrmonly
used for incorporay capital budgeting dedsions.

v Tty T et it Tt gwide et F oty a wige w
& Yoy e wiqrey T pipey B R
¢ OR/3TTET

xport incentives offered to the export-oriented units 7 How far these
hate been instrurnental in promoting India’s export 7

T wr W Prgw dwwwm Yo oWl By sowty P i g o vt

OR/aTT=

Diescribe the structure of information system in an orgarisation and comment on the
vertical and horizontal information of data; explain the role of external data system
and levels of Information parameters.

fEt W 8 guw wwedlt &7 v ow avn wiuy e wfad ¥ ownmn (gfeen wd
feruityy (offedteeny e w e Wiy et Bey wowelt o7 sfgen aep wee wae (Todten
& ETEy T ATy
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